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摘    要 
在职场生活中，组织政治就像空气，无时不在，无处不在。但是由于话题的
敏感性，人们却忌谈组织政治，因此理论界对组织政治的研究曾一度陷入僵局。





































In a company, organizational political behavior exists everywhere and every time 
as air. But because of the sensitivity of organizational political behavior, people 
abstain from talking about this theme. So the study of organizational political 
behavior got into a rattrap until the conception of perception of organizational 
political behavior was put forward by Ferris. So, the author surveyed the perception of 
organizational political behavior in order to put forward the conception, dimension 
and effect of perception of organizational political behavior. 
This paper consists of seven chapters. Chapter 1 is the summary of research. It 
mainly analyzes the background of the topic and briefly illustrates the theoretical and 
practical meaning and the framework of this research. Chapter 2 reviews the related 
researches. Chapter 3 is the construction of the model and the proposal of hypotheses. 
Based on the review of the related study, the research framework is constructed and 
related hypotheses are proposed. Chapter 4 is designed for the pre-test analysis of the 
questionnaire reliability and validity testing, then advises a formal questionnaire. 
Chapter 5 is the empirical analyses of the factors of perception of organizational 
political behavior, organizational trust and employee individual performance. 
According to the survey data, the paper analyzes and tests the conceptual model and 
related hypotheses. Chapter 6 summarizes the research and gives the related 
suggestions. Chapter 7 concludes the main innovation and points out the limitations 
and further research direction. 
The main conclusions of this study are as follows: 
1. The scale of perception of organizational political behavior has three 
dimensions and the scale of employee individual performance has two. 
2. Perception of organizational political behavior is significant negative 
correlated with organizational trust. Organizational trust is significant positive with 
employee individual performance. Perception of organizational political behavior is 
positive with employee individual performance. Organizational trust doesn't play a 













and employee individual performance. 
3. Personal background characteristics have different impacts on the three 
variables. 
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从 20 世纪 70 年代中期以来，西方理论界专门形成了一个新的研究领域——
组织政治学。随后，学术界对组织政治的研究越来越多。Burns(1961)最早提出“组
织政治”这一概念：组织中的员工为了在竞争中获得优势而采取的一些活动[4]。



































摸的现象进行定义与测量。Ferris 等人 1989 年开创性的提出组织政治知觉这一概






















































































图 2.1  Ferris 的组织政治知觉模型 
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